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Municipal Comprehensive Review (MCR) P

Overview

* The County of Brant is currently reviewing its
Official Plan (O.P.). This process represents a
Municipal Comprehensive Review (MCR), in
accordance with section 26 of the Planning Act.

 AM.C.R. is part of the O.P. review process and
used to establish a long-term vision and planning
framework for a municipality that fosters a
sustainable approach to future residential growth
and economic development.



Purpose of Presentation r

* The purpose of this presentation is as follows:

» To provide Council with the preliminary findings of
our technical analysis as it relates to two long-range
County-wide growth scenarios to the year 2051.

* To recommend a “preferred” long-range population,

housing and employment growth scenario for the
County.

 This analysis will be used to inform growth
allocations by urban and rural area, land need by
Urban Settlement Area and County Official Plan
direction to the year 2051.



Project Timeline
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Phase 1. Phase 2: Phase 3 Phase 4: Phase 5:
The Launch Engage with us! Proposed DRAFT FINAL
Policy Directions Official Plan Official Plan
(o 2\ -~ ~
Fall 2019 Winter 2020 Spring 2021 Summer 2021
to Winter 2021 to Spring 2021 to Summer 2021 to Winter 2021
Input on the Information from the Input on the A combination of all

Building a greater awareness
of planning in the community
with particular attention
towards community input,
education, and aspirations.

Municipal
Comprehensive
Review, Province,
and Community
Feedback are
considered as
Council decides on
policy directions

core themes
for discussion

draft policies

input, information, and
direction into a New
Official Plan for
Council’'s adoption in
December 2021



What Do We Need from Council to Ensure Success? ¢

Aspirations &
Achievements

What do you want from
this Official Plan?

Step by Step
feedback —

Input throughout from
Council, public, and
stakeholders

Meet Key Decision Dates:

Growth Management Scenarios

@ December 8, 2020

Land Needs Assessment & Urban Structure
@ March 2021

Draft Policy Writing Begins March 2021

Draft Official Plan Policies

@ Summer 2021

Final Official Plan
% December 2021
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Growth Management 7

Key Trend: &
Growth Management Cormpeiis

and Complete
Communities

It is one of the most important tools to shape how growth
and development is happening in the County of Brant Policies

and
Objectives

It guides our decision making about topics of interest, induding
growth management

It anticipates what growth is expecied to come so that we can choose where it will \29
go, how it should look, and how long it will take.

Plamning for

Trarsportation
“my InfrastrucCture

It sets the foundation for land-use

decision making in the County of Brant A Sim p I,y Gran d q:/[ﬂ“r .



Growth Management (cont'd) 4

Provincial Forecasting
Our cui(ent population is approximately 41,000 residents

—— SUET. (U
59 OOO Residents

2091 /”ﬂ 26,000 Jobs
. é’evemi*d’eveld;p'menté’l 'I‘Eave alre;c& recerved approvals

%1+ 1,730 units to be built by 2026w
+ 4,100 units by 2031

This is expected to amoum-'to a popuiatlon increase of about 8,000 residents.




Growth Management (cont’d) 4

Provincial Targets
The Province has provided intensity and densification targets to 2051

—— PR, e
59 OOO Residents
2051 /”ﬂ 26,000 Jobs

Y De’targdts rerjham 4t 40 people and jobs per hecianERte

@lﬁw Resmlentlai Intensmcatlon T al éts remain at 15% of all

‘growth in built up areas resultlng in a net increase in units.

-L1 ¥
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Policy Context and Growth
Plan, 2020

Overview
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Policy Context o

Provincial Policy

ontario.ca/growthplanning

A Place to Grow

Growth Plan for the Greater Golden Horseshoe

Provincial Policy
Statement, 2020

Land Needs Assessment Methodology for the
Greater Golden Hi hoe (2020)

Under the Planning Act

Ontario &

Ontario &%

Provincial Policy A Place to Grow, Growth Land Needs
Statement, 2020. Plan, Office Consolidation  Methodology for the

2020 (Amendment to Greater Golden
Updated and effective as  Growth Plan, 2019). Horseshoe, 2020.
of May 2020.

Updated and effective as Updated and effective
of August 2020. as of August 2020. 12



Urban Structure

Overview
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Hierarchy of Settlement Areas 4

« The Growth Plan includes two types of Settlement Areas:

~ 7' AR ¥
Lh
1

Urban Settlement
Areas

- Generally 400 households+

- Municipal servicing
(Water/\Wastewater)

- Complete Communities
(opportunities to live/work)

- Focus of growth and development

- ldentify land needs as well as
excess lands

County of Brant: Paris and St. George

=L &7 L e, Rt o
SO TR o S R
g e PRL e b 1 .

L4 v . . o y

000000

Areas

- Less than 400 households

- Generally considered hamlets or small
villages

- Consistent with the rural system in the
Greenbelt Plan and Oak Ridges
Moraine Conservation Plan

- Private servicing (or partial municipal)

- “Rounding out” of existing developments
and modest infill

County of Brant: 22 Communities "



Urban Settlement Area — 4
Employment Area and Community Area

Paris Urban Settlement Area

Urban Settlement Area Boundary

Urban Community Area

- Urban Employment Area
- Natural Heritage System

Urban Community Area
- Residential
- Parks and community amenities
- Population-Related Employment
- Institutional
- Commercial (retail, services
and offices)

Employment Area
- Industrial, export-based industries
and supporting commercial uses

15



Employment Types and Policy Areas 4

* Location and type of employment

ity Area

Em ployment Area
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Primarily Employment Lands Employment

Primarily Population-Related Employment
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Rural Employment

Arcas Other Rural
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County of Brant Growth
Forecasts

Population and Housing
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Population Growth Forecast, 2051

Growth Plan for the Greater Golden Horseshoe (Schedule 3)

Population

2001 to 2016

2016 to 2051

G.THA. 5,807,000{ 7,180,000{ 11,172,000 1,373,000 91,500] 3,992,000 114,100
G.G.H. Outer Ring 1,971,000] 2,289,000{ 3,703,000 318,000 21,200{ 1,414,000 40,400
Total 7,778,000) 9,469,000 14,875,000( 1,691,000 112,700| 5,406,000 154,500

Source: Derived from Growth Plan for the Greater Golden Horseshoe Forecasts to 2051 Technical Report, June 16, 2020, Hemson Consulting Ltd.
Figure by Watson & Associates Economists Ltd., 2020.

Note: Population includes the net Census undercount. Figures may not sum to totals due to rounding.

Greater Golden Horseshoe
Share of Population Growth
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Employment Growth Forecast, 2051

Growth Plan for the Greater Golden Horseshoe (Schedule 3)

Share of GGH Employment Growth

Employment

2001 to 2016

z

2016 to 2051

G.THA. 2,938,000f 3,564,000f 5,360,000 626,000 41,700 1,796,000 51,300
G.G.H. Outer Ring 863,000 1,008,000{ 1,648,000 145,000 9,700 640,000 18,300
Total 3,801,000/ 4,571,000 7,008,000 770,000 51,300 2,437,000 69,600

Source: Derived from Growth Plan for the Greater Golden Horseshoe Forecasts to 2051 Technical Report, June 16, 2020, Hemson Consulting Ltd.
Figure by Watson & Associates Economists Ltd., 2020.

Note: Population includes the net Census undercount. Figures may not sum to totals due to rounding.

Greater Golden Horseshoe
Share of Employment Growth

100%

81%

80%

60%

40%

20%

0%
2001-2016

BGTHA BGGH Outer Ring

19%

74%

26%

2016-2051

Period

..........

! Bruce

Middlesex

Muskoka

Haliburton

Frontenac

Lennox and Addingion|

}A
o 18 2Km
[ i—

Legend

B GTHA

B Cities wittin the G.G.H. Outer Ring
B G.GH. Outer Ring
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GGH Outer Ring Annual Population Growth Rate 7
by Municipality, 2016-2051 (Schedule 3)

City of Barrie
County of Simcoe
County of Wellington

Region of Waterloo

% City of Brantford
:g County of Haldimand
§ County of Brant
;E—? City of Orillia
%zn City of Kawartha Lakes
% City of Peterborough
§ City of Guelph

County of Dufferin

Region of Niagara

County of Peterborough  -0.1%Q _ 1.0%

G.G.H. Outer Ring
©0.6% [QoRE 1.4%

County of Northumberland

-0.5% 0.0% 0.5% 1.0% 1.5% 2.0% 2.5%
Annual Growth Rate

© 2001-2016 B 2016-2051

Note: Population includes the net Census undercount.
Source: Derived from Greater Golden Horseshoe: Growth Forecasts to 2051 Technical Report, June 16, 2020, Hemson
Consulting Ltd., by Watson & Associates Economists Ltd., 2020.
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G.G.H. Outer Ring Annual Employment Growth ﬂ
Rate by Municipality, 2016-2051 (Schedule 3)

Upper/Single-Tier Municipality

City of Barrie

City of Brantford
County of Simcoe
County of Wellington
County of Brant
Region of Waterloo
County of Dufferin
County of Peterborough
County of Haldimand
City of Kawartha Lakes
City of Orillia

City of Guelph

Region of Niagara

County of Northumberland

City of Peterborough

0.0%

G.G.H. Outer Ring
o= ) 0.9% 1.4%

0.5% 1.0% 1.5% 2.0% 2.5%

Annual Growth Rate
© 2001-2016 B 2016-2051

Source: Derived from Greater Golden Horseshoe: Growth Forecasts to 2051 Technical Report, June 16, 2020, Hemson
Consulting Ltd., by Watson & Associates Economists Ltd., 2020.
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Regional Context V.

County of Brant Outer Ring GGH Population and
Employment Growth Share

County of Brant County of Brant
Share of GGH Outer Ring Share of GGH Outer Ring
Population Growth Employment Growth
3% 3%
£ 2
X g ¥ <
g3 2% 53 2%
36 52
IS 5
S E Of= 1%
58 17 23 1%
o o £
2 g L
w w
0% 0%
2001-2016 2016-2051 2001-2016 2016-2051
Period Period

The County of Brant is forecast to increase its share of
the GGH Outer Ring employment growth and maintain
a stable share of population growth.
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Recent Residential and Non-Residential Growth

Trends in the County of Brant




County of Brant Historical Housing Activity 4

« Housing activity from issued building permits post-2016 is noticeably
higher than in previous historical periods.

Residential Building Permits Issued for New Housing Units, 2008 to 2020

800 757
700
600
£ 500 456
[
)
> 400 345
@ 300 251
S 500 185
T 139 146 122 146 125 121 141 118 141 131 143
cEEEEREEE NN i
0
NS ) Q N 2 %) N &) ) A ) 9 3 N &) 3
Q Q N N N N N N N N N N N Q
L N N N N A A SR D P
Q N
Year P Q,Q'\
BLow-Density @Medium-Density  @High-Density \ Y J
Note:
* 2020 estimated based on October year-to-date data. Annual Average

Low density includes singles and semis
Medium density includes townhouses and paartments in duplexes
High density includes bachelor, 1-bedroom and 2-bedroom+ apartments.

Source: 2008 to 2019 building permit data from County of Brant, and 2020 estimate based on October year-to-date data by 24
Watson & Associates Economists Ltd., 2020.



County of Brant Housing Supply 4

« Active development applications indicate near-term and longer-term
housing demand will be strong.

~
o
S

590

a O
o
o

440

400 340

Annual Housing Units

2021-2026 2026-2031 2031-2041
Period

BLow Density @Medium Density BHigh Density

Source: Derived from residential supply data provided by the County of Brant, by Watson &
Associates Economists Ltd., 2020.

25



Employment Base Overview
County of Brant Employment Base, 2019

Manufacturing

Construction

Retail trade

Health care and social assistance

Transportation and warehousing

Wholesale trade

Agriculture, forestry, fishing and hunting

Admin. and support, waste mgmt. and rem. Services
Accommodation and food services

Professional, scientific and technical services

Sector

Other services (except public administration)
Educational services

Public administration

Arts, entertainment and recreation

Real estate and rental and leasing

Finance and insurance

Utilities

Information and cultural industries

Mining, quarrying, and oil and gas extraction
Management of companies and enterprises

0 500

I, 2,900

I 2,400
I 2,000
I 1,500
I 1,500
I 1,300
I 1,100
I 1,100
I 1,000

I 200

I 300

I 600

I 500

B 400

Bl 200

Bl 200

l 100

B 100

B 100

0

1,000 1,500 2,000

Total Employment, 2019

2,500

Source: Derived from EMSI data by Watson & Associates Economists Ltd., 2020.
Note: Figure include employed and self-employed jobs. Figure has been rounded.

3,000

4

3,500
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Employment Base Overview
County of Brant Employment Base Relative to Ontario

Agriculture, forestry, fishing and hunting

I, 5.07

4

Transportation and warehousing N 1.96
Manufacturing B 179
Construction B 1.78
Wholesale trade B 142
Mining, quarrying, and oil and gas extraction I 1.10 More concentrated in
Other services (except public administration) 1 1.07 Gount of|Brant ,
Compared to Province
Utilities | 1.02
Retail trade | 1.02
Admin. and support, waste mgmt. and rem. Services | 1.00
Arts, entertainment and recreation 0.96 |
g Health care and social assistance 079
$ Accommodation and food services 0.71 B
Real estate and rental and leasing 0.55 [
Professional, scientific and technical services 0.54 N Less concentrated in
Public administration 0.46 (N County of Brant
Educational services 0.46 [N Compared to Province
Information and cultural industries 0.30
Finance and insurance 0.22
Management of companies and enterprises 0.07 (N
-1.0 0.0 1.0 2.0 3.0 4.0 5.0 6.0

Location Quotient to Ontario

Source: Derived from EMSI data by Watson & Associates Economists Ltd., 2020.
Note: Figure includes employees.



Employment Base Overview
County of Brant Recent Change in Employment, 2016 to 2019

Construction

Transportation and warehousing
Manufacturing

Health care and social assistance
Professional, scientific and technical services
Admin. and support, waste mgmt. and rem. Services
Other services (except public administration)
Wholesale trade

Arts, entertainment and recreation

Retail trade

Educational services

Utilities

Management of companies and enterprises
Public administration

Information and cultural industries
Accommodation and food services

Finance and insurance

Mining, quarrying, and oil and gas extraction
Real estate and rental and leasing
Agriculture, forestry, fishing and hunting

Sector

-150

4

I 170
I 170

I 140
I 140
I 130
I 100
I 70

I 60

B 40

Bl 20

B 10

0

0

0

0
-10 W
-10 B
-10 |

-20 I
-120 I

-100 -50 0 50 100 150
Employment Change, 2016 to 2019

Source: Derived from EMSI data by Watson & Associates Economists Ltd., 2020.
Note: Figures include employed and self-employed jobs. Figure has been rounded. EMSI and Census data may differ.
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County of Brant
Drivers of Employment Growth




County of Brant Economic Drivers —
Employment Land Employment (E.L.E.)

- Strong appeal for local and international businesses to locate in the County
of Brant due to:

* Access to major regional infrastructure (400 Series Highways, Hamilton
Airport, Hamilton Port and Pearson International Airport);

* Proximity to a number of large North American major employment and
consumer markets;

* Access to skilled labour and post-secondary institutions;
* Access to the U.S. borders in Niagara and Windsor; and

« Relatively cost-competitive development environment.

Source: County of Brant Economic Development and Prosperity Discussion Paper, Spring 2020, Watson & Associates Economists Ltd.



County of Brant Economic Drivers — ﬂ
Employment Land Employment (E.L.E)

A major factor influencing the future competitiveness of the County’s economic base
relates to the quantity, structure and quality of its Employment Areas.’

Due to diminishing employment land supply in larger urban centres of the G.T.H.A.,
proximity to key infrastructure assets and the U.S. border, development is increasing
in the west G.T.H.A., as well as the west G.G.H. and beyond along the Hwy. 401 and
403 corridor.

When looking at non-residential tax rates, utility costs, availability and cost of
industrial land, the County of Brant is more competitive than the surrounding area. 2

Average Industrial Land Price in 000s ($ per acre)
$2.000 1,754

2}
o
8
c $1,600
.g $1,200 $1,046  $1,021 $924 $922
o
T o $800
§8 $544 $475
= $331
T3 9400 . $241 5207 $190  gqq4
Be - e e —
= $0
e]
X
ﬁ \0(\ 000? $~\® 0&0 {\00 &e 6.\\{@(\ (\,60‘6 5}0& Q)(b(\
) N & &
& & N ‘\ 'b & 2 U
g &£ E Qo\" & *6‘0 @%‘ & & &
0 . E\ R\ Q0 <9 $ S IS Q S &
; O‘@ (}\*o <3 O\\S O «oé\ &) 1% 0\4‘ ¢)
Geographic Area

Note: C.K.W. stands for the Cambridge, Kitchener, Waterloo area.

Source: Derived from 2018 and 2019 Colliers data except for County of Brant which was derived from 2018 to 2020 MPAC industrial
land sale data, City of Brantford from 2017 to 2020 MPAC data and City of Woodstock from currently listed municipally owned
lindustrial lands by Watson & Associates Economists Ltd., 2020.

1 County of Brant Economic Development and Prosperity Discussion Paper, Spring 2020, Watson & Associates Economists Ltd.
2 |bid.



County of Brant Economic Drivers — r

Employment Land Employment (E.L.E.)

Several established and emerging sectors have been identified in the County
of Brant which are anticipated to drive future demand for employment land
employment.

Future demand along the Hwy. 403
corridor is anticipated in the logistics
sector driven by competitive development
cost and the strategic location for these
operations.

Advanced manufacturing is an established
sector and should be a focus of growth for
the automotive and aerospace,
biotechnology, and machine and metal
fabrication industries.!

1 County of Brant Economic Development Strategy & Action Plan, March 2019, McSweeney & Associates.
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County of Brant Economic Drivers — 7
Employment Land Employment (E.L.E.)

Growing demand related to knowledge-based and technology-driven
industries (e.g. business management, computer system design and related
services, professional, scientific and technical services, etc.)! requires that
the County’s Employment Areas provide for a wider range of amenities and
employment-supportive uses that complement both knowledge-based and
traditional industrial sectors.

AARNANINNNN

33

1 County of Brant Economic Development Strategy & Action Plan, March 2019, McSweeney & Associates.



County of Brant Economic Drivers — 7
Rural Employment (R.E.)

Home to approximately 700 farms and 165,300 acres of farmland in 2016,
agricultural activities are significant to the overall County of Brant economy.

Agri-business and food processing provide an opportunity to deepen
agricultural activity and increase productivity of the industry by providing
value-add products (potential tourism driver) and services.

Nearly 60% of farms in the County of Brant are under 130 acres, and a wide
range of crops are grown making County of Brant farms candidates for high
value crops and value-added opportunities.’

The Cannabis sector is also identified
as an emerging industry which the
County has the labour force and land
available to support growth.2

1 County of Brant Economic Development and Prosperity Discussion Paper, Spring 2020, Watson & Associates Economists Ltd. 34
2 County of Brant Economic Development Strategy & Action Plan, March 2019, McSweeney & Associates.



Employment Area Vacant Land Supply

Overview

Urban Employment
250 Areas: 292 net ha
221

200

Rural Employment Areas:
297 net ha

150

Employment Land, Net Ha




County of Brant Population, Housing and

Employment Forecast




County of Brant Growth Forecast to 2051 ﬂ
Population Forecast Comparison for Scenario 1 (Growth
Plan Scenario)

65,000

59,000
60,000

55,000

2016 to 2051
Population

50,000

ion

45,000
Growth:

+21,000

Populat

40,000

38,000

35,000 36,000 37,000
33,000

30,000

25,000
2001 2006 2011 2016 2021 2026 2031 2036 2041 2046 2051

Year

—&— Historical —— Scenario 1 (Growth Plan Scenario)

Source: Data from Greater Golden Horseshoe Growth Forecasts to 2051 Technical Report, June 16, 2020, Hemson Consulting Ltd., and A Place
to Grow, Growth Plan for the Greater Golden Horseshoe, Office Consolidation, 2020. Figure by Watson & Associates Economists Ltd., 2020.



County of Brant Growth Forecast to 2051 ﬂ
Population Forecast Comparison for Scenario 2 (High
Scenario)

65,000 61,000
60,000

55,000

2016 to 2051
Population

50,000

ion

Growth:
+23,000

45,000

Populat

40,000

35,000

33,000

30,000

25,000
2001 2006 2011 2016 2021 2026 2031 2036 2041 2046 2051

Year
—&— Historical —@&—Scenario 2 (High Scenario)

Source: Data from Greater Golden Horseshoe Growth Forecasts to 2051 Technical Report, June 16, 2020, Hemson Consulting Ltd., and A Place
to Grow, Growth Plan for the Greater Golden Horseshoe, 2019. Figure by Watson & Associates Economists Ltd., 2020.



County of Brant Growth Forecast to 2051

(Scenario 1: Growth Plan Scenario)

z

Components of Population Growth Average:
3,100
5,000 - ’
’ i 3,000 3,000
4000 - ] 3300 3200 3100 4
’ I
o Average: i 2,700
g 3,000 T 1,600 I
S I
2 2,000 - 1,100 |
c 900 :
S 1,000
5
=
Q.
° - T T T T
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I
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Time Period

@ Natural Increase

Note: Population includes net Census undercount.
Source: Historical net migration and natural increase derived from Statistics Canada, Demography Division. 2016 to 2051 estimated by
Watson & Associates Economists Ltd.

* Due to the aging of the population, County of Brant will be more dependent on net-
migration as a source of population growth as opposed to population growth from
natural increase.

@ Net Migration



County of Brant Growth Forecast to 2051 ﬂ
(Scenario 1: Growth Plan Scenario)
Population Age Structure

100% -
EE R
Y 10% 0
- 10D
c
S 70% - 159
el E-0D
R B
o o75+
= o/ o,
S o | m55-64
E 40% m45-54
o 17% ")
& 30% - 16% m 35-44
" HAEE
20% - m0-19
. Ed Bl P
0% -

2001 2006 2011 2016 2021 2026 2031 2036 2041 2046 2051
Year

Source: Population forecast by age derived from 2001 to 2016 Statistics Canada census and Annual Demographics Statistics data by Watson & Associates Economists Ltd. 2016 to 2051
population forecast by age prepared by Watson & Associates Economists Ltd., 2020.
Note: Population includes net Census undercount.

« County of Brant’s population is aging, between 2016 to 2051 the percentage of
persons 75+ years of age or older is forecast to more than double.



County of Brant Growth Forecast to 2051 ﬂ
(Scenario 1: Growth Plan Scenario)
Total Permanent Housing Forecast

25,000

22,000
20,800

20,000

1
1
1
1
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! 17,100
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15,000 14
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2016 to 2051
Total Housing

Growth:
+8,700

Total Housing

W Historical EForecast

Source: Historical data from Statistics Canada Census, 2006 to 2016. Forecast by Watson & Associates Economists Ltd., 2020.

41



County of Brant Growth Forecast to 2051 ﬂ
(Scenario 1: Growth Plan Scenario)
Annual Housing Growth, Five-Year Increments

Annual Average:

300 250
265
260
250 - 245 240 245

i 3%

S 200 Annual Average: [ 44

2 110

@ 150

o

T

© 100

>

[

[

< 50

0
2006- 2011- 2016- 2021- 2026- 2031- 2036- 2041- 2046-
2011 2016 2021 2026 2031 2036 2041 2046 2051
Period
®Low Density @Medium Density @ High Density

Note:

Low density includes singles and semis.
Medium density includes townhouses and apartments in duplexes.
High density includes bachelor, 1-bedroom and 2-bedroom+ apartments.

Source: 2006 to 2016 derived from Statistics Canada Census and 2016 to 2041 forecast by Watson & Associates Economists Ltd., 2020.
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County of Brant Growth Forecast to 2051 ﬂ

Employment Forecast Comparison for Scenario 1 (Growth
Plan Scenario)

30,000
25,000
2016 to 2051

é 20,000 Employment
g Growth:
& 15,000 +11,000
Ll

10,000

5,000

2001 2006 2011 2016 2021 2026 2031 2036 2041 2046 2051

Year

—e—Historical —e— Scenario 1 (Growth Plan Scenario)

Source: Data from Greater Golden Horseshoe Growth Forecasts to 2051 Technical Report, June 16, 2020, Hemson Consulting Ltd., and A Place
to Grow, Growth Plan for the Greater Golden Horseshoe, Office Consolidation, 2020. Figure by Watson & Associates Economists Ltd., 2020.



County of Brant Growth Forecast to 2051 ﬂ

Employment Forecast Comparison for Scenario 2 (High
Scenario)

35,000

30,000 29,000
. 25000 2016 to 2051
: 3
2 Employment
5 20,000 GI’OWth
o
£ +14,000
W 15,000

13,000
10,000 13,000
5,000
2001 2006 2011 2016 2021 2026 2031 2036 2041 2046 2051
Year
—e—Historical —e— Scenario 2 (High Scenario)

Source: Data from Greater Golden Horseshoe Growth Forecasts to 2051 Technical Report, June 16, 2020, Hemson Consulting Ltd., and A Place
to Grow, Growth Plan for the Greater Golden Horseshoe, 2019. Figure by Watson & Associates Economists Ltd., 2020.



County of Brant Growth Forecasts to 2051
(Scenario 1: Growth Plan Scenario)

Total Employment by Type and Employment Activity Rate
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25,000

20,000
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39%
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33%
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z

Employment Activity Rate

@ Employment Land Employment == Population-Related Employment E==Rural =—e=Employment Activity Rate

Note: Figures have been rounded. Population used to calculate activity rate includes net Census undercount. There is no existing or forecast major

office employment.

Source: Watson & Associates Economists Ltd., 2020.

45



County of Brant Growth
Allocations
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Housing Growth Allocations to 2051

County of Brant
Annual Housing Growth Allocations, 2006 to 2051 by
Urban Settlement Area and Remaining Rural Area
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Note: Figures have been rounded.
Source: Watson & Associates Economists Ltd., 2020.

Source: Watson & Associates Economists Ltd.
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Housing Forecast Allocation to 2051

County of Brant
Housing Growth Forecast Allocation
By Planning Policy Area, 2016 and 2051

Rural Area
1%

Urban Area

89%

Source: Watson & Associates Economists Ltd., 2020.

Source: Watson & Associates Economists Ltd.

z

48



Population Growth Allocation to 2051 7

County of Brant
Population Annual Growth Rates (%)
by Urban Area and Remaining Rural Area, 2006 to 2051

4%
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g L 1.4% County of Brant
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c 19 0% ¢ 0 7" Annual Growth
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§ 0% e
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m2006-2021 m@2021-2051

Note: Population includes net Census undercount. Figures have been rounded.
Source: Watson & Associates Economists Ltd., 2020.

Source: Watson & Associates Economists Ltd.
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Employment Growth Allocations to 2051

County of Brant
Annual Employment Growth Allocations by Urban
Area and Remaining Rural Area, 2016 to 2051
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Note: Figures have been rounded.
Source: Watson & Associates Economists Ltd., 2020.

Source: Watson & Associates Economists Ltd.
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Employment Growth Allocations to 2051 V.

County of Brant

Annual Employment Growth Rate by Urban Area and
Remaining Rural Area, 2016 to 2051
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Source: Watson & Associates Economists Ltd., 2020.

Source: Watson & Associates Economists Ltd.
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Annual Growth
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Recommendations
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Recommendations V.

 In accordance with our review of recent development
trends and identified growth drivers, Scenario 1
(Growth Plan Scenario) reflects most likely population
and employment forecast over the long-term planning
horizon (2051).

* |t is recommended that the County of Brant proceed
with Scenario 1 (Growth Plan Scenario) for the
purposes of the new Official Plan.



Next Steps
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Next Steps p/

 Finalizing Growth Allocations and Draft Urban Land
Needs Assessment — Late December

« Designated Greenfield Area
« Urban Employment Area

Council Meeting and Draft Findings — February 2021

« Urban Structure; Urban Community Area Land Needs;
and Intensification Analysis

Council Meeting and Draft Findings — March 2021

« Urban Employment Area Land Needs Analysis and
Strategy

Draft Report — April 2021
Council Meeting and Final Report — May 2021



Thank You
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